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Solapur University, Solapur
g PART - A FROM - C

YEAR OF PERFORMANCE APPRAISAL: 2020-21
SECTION-A: GENERAL
] . =
’T Name :

SONKAMBLE RATNADEEP YADAYRAO

2. | Designation Assistant Professor

1. | Name of the Department / | ¢
Centre

4. | Communication Address

Law

Rajarshi Shahu Law College, Barshi

5. Email : | ramakamal@gmail.com |
6. | Telephone : — |
| 7. | Mobile Number 9422669013 |
SECTION-B:
CATEGORY 1: TEACHING, LEARNING AND EVALUATION RELATED ACTIVITIES
Sr. Nature of Activity Maximum AP1 | Seif appraisal Verified |
No. Score Allotted |~y piseore | APT
L (A.P/Asso.P/P.) | Score
a | Dircet Teaching 70/60/60 60 | 60 |
b | Examination duties (question paper setting, 20 20
Invigilation, evaluation of answer scripts) as 20/20/10
per allotment
¢ | Innovative Teaching — learning methodologies, 10 10
updating of subject content/courses, mentoring 10/15/20
etc.
Total of (1) 100/95/90 90 90

a) i) Por Assistance Professor : Actual hours spent per academic year = 7.5 1) For Asso,
Professor / Professor : Actual hours spent per academic year = 7.75

b) Actual hours spent per academic year = 10

¢) Actual hours spent per academic year = 10

| Designation Direct Teaching Hours per week 1
| Assistant Professor 16
|_ Associate Professor - 14
i Professor 14 i{

Note :

| Direct Teaching 16/14/14 hours per week include the Lectures/ T'utorials/Practicals/Project
Supervision/Field Work.

7 University may prescribe minimum cut-off, say 75%, below which no scores may be assigned in
these sub-categories.

1.In consonance with vstablished academic and teaching traditions, and with a view to reinforcing a
student-centric and caring approach the teachers are encouraged to work with students, bevond the
structure of classroom teaching, Indicatively, this could entail mentoring, guiding and counseling
students, In particular teachers would be the best placed to identify and address the needs of



students who may be differently abled, or require assistance to improve their academic
performance, or to overcome a disadvantage. There are no preseribed hours for such efforts,
measured either in weeks or months, or in the context and calculation of the APl scores, these are
nevertheless important and significant activities that could be carried out by teachers,

=
CATEGORY II: PROFESSIONAL DEVELOPMENT, CO-CURRICULAR
ANDEXTENSION ACTIVITIES
Based on the teacher’s self-assessment, Category I API scores are proposed for Professional
development, curricular and extension activities; and related contributions. The minimum API
required by teachers for eligibility for promotion is fixed in Table 11 (A). A list of items and scores
is given below. The self-assessment score should be based on objectively verifiable records and
shall be finalized by the screening cum evaluation committee for the promotion of Assistant
Professor to higher grades and selection committee for the promotion of Assistant Professor 1o
Associate Professor and Associate Professor to Professor and for direct recruitment of Associate
Professor and Professor.
The model table below gives groups of activities and AP scores, Universities may detail the

activities or, in case institutional specificities require, adjust the weightages without changing
the minimum total API score required under this category.

[ Sr. | Nature of Activity | Maximum Self- Verified |
No. b API appraisal | AP1
Score allotted| AP Score | Score

Student related co-curricular, extension and field
a. | based activities.

(i) Discipline related co-curricular activities (e.g.
remedial classes, career counselling, study visit,
student seminar and other events.) (i) Other 15 15 15
co-curricular activities (Cultural, Sports,

NS$S. NCC ete.) (iii) Extension and

dissemination activities (public/popular
lectures/talks/seminars etc.)

Contribution to corporate life and management

b. | of the department and institution through
participation in academic and administrative
committees and responsibilities.

i). Admjnistrative responsibility (including as
Dean / Principal / Chairperson / Convener /
Teacher-in charge/similar other duties that require
regular office hrs for its discharge)

(ii). Participation in Board of Studies, Academic
and Administrative Commitiees

Professional Development activities (such as

¢. | participation in seminars, conferences, short

term training courses, industrial experience,

talks, lectures

Total of (1T) _ | 45 | 40 40

15 10 10

15 15 15

a, b, ¢ = Actual hours spent per academic year = 10



CATEGORY-I11: RESEARCH AND ACADMIC CONTRIBUTIONS

Based on the teacher's self-assessment, APl scores are proposed for research and academic
contributions. The minimum API scores required for teachers from this category are different for
different levels of promotion in universities and colleges. The self-assessment score shall be based
on verifiablé records and shall be finalized by the screening cum evaluation committee for the
promotion of Assistant Professor to higher grades and Selection Committee for the promotion of
Assistant Professor to Associate Professor and Associate Professor to Professor and for direct
recruitment of Associate Professor and Professor.

Categoryl Activity Faculty of Faculties of Languages / | Maximum | Self- [Verified|
Seiences Humanities / Arts / Social | score appraisal| API
/Engineering / | Sciences / Library for APl Score
Agriculture / /Education/ Physical University Score
Medical / Education/Commerce/ / College
l\/elerinar}' Management/Law teacher®
Sciences /
L harmacy
111 (A) | RESEARCH PAPERS PUBLISHED IN:
n B Refereed Journald Refereed Toukaleas |25t
W s notified by the | notified by the Publication 25 25
LUGCH UGCH
Other Reputed | Other Reputed Journals as| 10 per
ournals as notified by the UGC # | Publication  [10X3=30{ 30 |
E’lmiﬁeﬂ by the
UGCH J J
111 (B) PUBLICATIUNS OTHER THAN JOURNAL ARTICLES (BOOKS, CHAPTERS
IN BOOKS)
“TextRelerence, | Text/Reference Books, | 30 per Book
| Books published by| published by for
| International International Single Author
Publishers, with Publishers, with
| ISBN/ISSN ISBN/ISSN number as Nil Nil
. | number as approved by the
approved by the University and posted
| University and on its website.
posted on its The List will be
| website. The List | intimated to UGC,
will be intimated
o UGC, | B




| Subject Books, Subject Books. 20 per Book
@ published by published for
National level by National level Single Author
publishers, with publishers, with
ISBN/ISSN [SBN/ISSN number or Nil Nil
number or State / | State Central Govt,
Central Govt. Publican
Publications as -tions as approved by
approved by the the University and
University and posied on its website.
posted on its The List will be
website. The List | intimated to UGC,
will be intimated to
LUGC.
Subject Books, Subject Books. 15 per Book
published by published by Other for
Other local local publishers, with
o publishers, with | ISBN/ISSN number as | Single Author
ISBN/ISSN approved by the Nil Nil
number as University and posted
approved by the on its website. The List
University and will be intimated to
posted on its uGcC.
website, The List
will be intimated
to UGC.
Chapters in Books, | Chapters in Books,
published by published by National
Mational and and International level | International —
International level | publishers, with 10
publishers, with ISBN/ISSN number as | per Chapter
ISBN/ISSN approved by the National — 5 Nil Nil
. number as University and posted | per
approved by the on its website. Chapter
University and The List will be
posted on its intimated to LGC.,
website. The List
will be intimate d
to UGC.
11 (C) | RESEARCH PROJECTS
HI{C) | Sponsored | (a)Major Major Projects with
(i) Projects Projects with grants 20 per Project Nil Nil
grants above
. Rs. 30 lakhs above Rs. 5 lakhs
| (b)Major Major Projects with
Projects with | grants above Rs. 3 15 per Project | Nil Nil
| grants above Rs.! lakhs up to Rs. 5 lakhs
5 | 5 lakhs up to Rs.
30 lakhs
| (c)Minor Minor Projects with
Projects with | grants above Rs. 1 lakh 10 per Project | Nil Nil
‘ grants above up to Rs. 3 lakhs
Rs. 1 lukh up o
| Rs. 5 lakhs




111 (C) | Consultancyl Amount Amount mobilized with| 10 for every
(ii) Projects mobilized a Rs.10 lakhs Nil Nil
with a minimum | minimum of Rs, 2 lakhs and Rs.2
| of Rs.10 lakhs lakhs, I
respectively
11 (C) | Projects H’utcm.f Major Policy 30 foreach |
(i) Outcome /Technology document prepared | International /
Qutputs  transfer/ for international 20 for each
Product / Process | bodies like national level
WHO/UNO/UNESC output or Nil Nil
O/UN ICEF ete, patent, Major
Central / State policy
Govt./Local Bodies | document of
International
| bodies - 30
Central
Government 20
State Govt.-10
. Local bodies - 5
11 (D) | RESEARCH GUIDANCE
111 (D) | M.Phil. Degree awarded | Degree awarded 5 per [Nil | Nil
(1) ) candidate
i1l (Dy | Ph.D. Degree awarded Degree awarded 15/10 per Nil Nil
(ii) | Thesis /Thesis submitted candidate
submitted
111 (E) | FELLOWSHIPS, AWARDS AND INVITED LECTURES DELIVERED IN
CONFERENCES / SEMINARS
" International | International Award / | 15 per Award / |
Award/Fellowship| ~ Fellowship from 15 Nil Nil
1HI(E) | from academic academic
(i) bodies bodies/associations | per Fellowship
Fellnwships! National . National _ 10 per Award / ‘
) Awards ‘Award/Fellowship Amt.rarda’Fel lowship | 10 Nil Nil
from academic from academic
F bodies bodies/associations | per Fellowship
State/University | State/Universitylevel
|11:Vf:| Award from | Award from academic | 5 Per Award Nil Nil
® | academic bodies | bodies/associations
International International 7 per lecture /
5 per paper Nil Nil
presented
1HI(E) MNational level National level 5 per
(ii) Invited lecture /' 3 06 06
lectures / per paper
papers presented
State/University | State/University level | 3 per lecture /
level 2 per paper Nil INil
| B ] presented _
The score under this sub-category shall be restricted to 20% of the minimum fixed for
Category 111 for any assessment period
[11 (F)| DEVELOPMENT OF E-LEARNING DELIVERY PROCESS/MATERIAL. (10
PER MODULE)
..... = TR, I — i
| l




. Wherever relevant to any specific discipline, the APl score for paper in refereed journal
would be augmented as follows: (i) paper with impact factor less than 1 - by 5 points; (ii) papers
with impact factor between 1 and 2 by 10 points; (iii) papers with impact factor between 2 and 5
by 15 points; (iv) papers with impact factor between 5 and 10 by 20 points: (v) papers with impact
factor above 10 by 25 points. The API for joint publications shall be calculated in the following
manner: Of the total score for the relevant category of publication by the concerned teacher, the
First and Principal / corresponding author /supervisor / mentor would share equally 70% of the
total points and the remaining 30% would be shared equally by all other authors.

# The University shall identify the journals subject-wise through subject expert committees and
forward the recommendations to UGC in the format prescribed by UGC for approval of the UGC
Standing Committee. The journals approved from this list, by the UGC Standing Committee, shall
be included in the “List of Journals” notified by the UGC. The UGC Standing Committee shall
give its recommendations within 60 working days of the receipt of the list from the University.
The UGC Standing Committee may also, suo-moto, recommend journals for inclusion in the “List
of Journals”. The clause 6.0.5 (i) will be strictly followed by the University.

APPENDIX - I1T TABLE - 11 (A)

MINIMUM APIS AS PROVIDED IN APPENDIX - 11l TABLE 1 TO BE APPLIED FOR
THE PROMOTION OF TEACHERS UNDER CAREER ADVANCEMENT SCHEME
(CAS) IN UNIVERSITY DEPARTMENTS AND COLLEGES, AND WEIGHTAGES FOR
EXPERT ASSESSMENT

Assistant Assistant Assistant | Associale Professor
Category | Activity Professor/ | Professor/ Professor | Professor (Stuze 50 g fessor
equivalent equivalent (Stage3) to | (Staged) [Stage 6)
cadres: |cadres: (Stage 2 Assoc. | to Professor
(Stage 1 to | to Stage 3} Professor/ equivalent
Stage 2) equivalent jcadres(Stage 5)
b Cadres:
| (Stage 4) B
I Teaching-
learning, 80/Year 80/year T5/year T0/year T0/year
Evaluation
Related
Activities
Professional
I Development 50/ 50/ S0/ 50/ 100/
land Assessmen| Assessment | Assessment | Assessment | Assessment
Extension t period period period period
activities - period
Minimum
score
required to
be assessed
Tuum ulatively
'Research
111 and 207 S0/ 75/ 100/ 400 /
Academic Assessmen| Assessment | Assessment | Assessment Assessment
Contributions- | t period
‘Minimum period period period
Score required | period
- 1o be
assessed
cumulatively




1T+ 111 Minimumtotal 90 / 120/ 150/ 180/ 600 /
API Assessmen| Assessment [Assessment Assessment | Assessment
Score under |1 period period period period
Categories Il | period
and
[*
Screening  [Screening cum | Selection | Selection Expert
v Expert cum evaluation I Committee | Committee Committee
Assessme evaluation committee
nt committee
System
Percentage No separate| No separate | 30% - 50% - 50% - Research
V  Distribution of points, points. Research Research Contribution.
Weightage  [Screeni Sereening Contribution | Contribution, | 50%-
Points inthe g Committee to 50% - 0% - Performance
Expert committ | verify APl |Assessment | Assessment of | evaluation and
Assessment jee to Scores of domain domain other
{Total verify knowledge & | knowledge & [credential by
weightage =  |API teaching teaching referral
100. Minimum [scores practices. practices. 20 % jprocedure
required for 20% - - Interview
promotion is Interview | performance
50) performance

E

achieve the minimum score required under Category 11 + 111,

APPENDIX - 111 TABLE - 11(B)
Minimum Scores for APIs for direct recruitment of teachers in university departments /
Colleges and weightages in Selection Committees to be considered along with other specified
eligibility qualifications stipulated in the Regulation.

Teachers may score the balance of points from cither Category 11 or Category 111 to

" |Assistant Professor(Stage | Associate Professor Professor (Stage 3)
1) (Stage 4)
Minimum Minimum Consolidated APl score Consolidated APl score
API requirement
Qualification as stipulated of 300 points from requirement of 400
Scores in these regulations categories 11 & 111 of APls | points from categories Il
(cumulative) & 111 of APIs(cumulative)
Selection a)Academic Record o) Academic Background a)Academic Background
Committee nd  Research (20%) (20%)
criteria/ Performance b) Research performance  b)Research performance
weightages 50%) based on APl score and  based on APl score and
( Total b)Assessment of quality of publications  |quality of
Weightages'= |Domain (40%) publications (40%).
100) nowledge & ¢) Assessment of Domain g)Assessment of Domain
l'eaching Knowledge and Teaching 'rl-mﬂwiedgﬂ and Teaching
Skills _ (30%) Skills | Skills (20%).




c)interview performance ¥20%) d) Interview
(20%) d) Interview performance: |performance:(20%)
(20%)
APPENDIX-III1 - TABLE: IlI
MINIMUM ACADEMIC PERFORMANCE AND SERVICE REQUIREMENTS FOR
PROMOTION OF

TEACHERS IN UNIVERSITIES AND COLLEGES

Sr.
No

Promotion of = Service requirement

Teachers

Minimum Academic Performance
Requirements and

through CAS Screening/Selection Criteria i
Assistant Assistant Professor in Stage | ()~ Minimum cumulative API scores using
| | Professor/ I and completed four years | PBAS scoring proforma developed by the
equivalent of service with Ph.D. or five| UGC as per the norms provided
cadres years of service who are in Table 11 (A).
from with M. Phil / PG Degree in | (i)  One Orientation and one Refresher /
Stage | to Professional Courses such | Research Methodology Course of 2/3 weeks
Stage 2 as LLM, M. Tech, M.V, Sc.,| duration.
M.DD., or six years of service| rii)y  Screening cum Verification process for
who are without Ph, D/ M. | recommending promotion
Phil / PG Degree in
L Professional courses I
Assistant Assistant Professor with i) Minimum cumulative API scores
Professor/ completed service of five | using the PBAS scoring proforma developed
equivalent years in Stage 2. by the UGC as per the norms provided in
cadres from Table [I{A)
Stage 2 to (i)~ One course / programme from among
Stage 3 the categories of refresher courses,
methodology workshops, Training,
Teaching-Learning-Evaluation Technology
Programmes, Soft Skills development
Programmes and Faculty Development
Programmes of 2/3 week duration.
(iiy  Screening cum Verification process
| for recommending promotion, |
Assistant Assistant Professors with | (i) ~ Minimum cumulative API scores using
Professor three years of completed the PBAS scoring proforma developed by the
(Stage 3) to service in Stage 3. UGC as per the norms provided in Table [1
Associate (A).
Professor (iiv At least three publications in the entire
(Stage 4) period as

Assistant Professor (twelve years). However,
in the case of College teachers, an exemption
of one publication may be given to M. Phil.
holders and an exemption of two
publications may be given to Ph. D, holders,

{iii; One course / programme from among
the calegories of methodology workshops,
Training. Teaching-Learning - Evaluation
Technology  Programmes, Seoft  Skills
 development  Programmes and  Faculty




Development Programmes of minimum one
week duration.

(vi A selection committee process as
stipulated 1n the regulation and in Tables
1(A).

(iMinimum cumulative API scores using the
PBAS scoring proforma developed by the
UGC as per the norms provided

in Table II (A). Teachers may combine two
assessment periods (in Stages 2 and 3) to
achieve minimum API scores, if required.

(i) A minimum of five publications since]
the period that the teacher is placed in stage 3.
{iil A selection committee process as
stipulated in the regulation and in Tables II
(A).

”
Associate Associate Professor with
Professor three years of completed
(Stage 4) to | service in Stage 4.
Professor
(Stage 5)

5. Professor ' Professor with ten years of
(Stage &, 5) 10| completed service
Professor {(universities only)

(Stage 6).

(i) Minimum cumulative APl scores for the
assessment period as per the norms provided i
Table [T (A).

Vi) Additional credentials are  to
evidenced by: (a) postdoctoral research output
of high standard; (b) awards / honours
recognitions / patents and IPR on products and
processes developed / technology transfer
achieved; and (¢) Additional research degrees
like D.Sc.. D.Litw., LL.D., etc.,

fiii) A review process by an Expe
Commiltee as stipulated in this regulation an
in Tables I (A).

PART -B
Adverse remarks as well as remarks of appreciation of any outstanding work shall be brought to the
notice of the person coneerned by the Vice-Chancellor or head of the University Department with a
view to make improvement in the work, by the person ¢concerned.
1.(a) Assessment by the Vice-Chancellor/ Head of the Department of the work done under

each head of activity:

Assessment of Teaching, Extension and Research activities should be based on Verified APl Score
under respective category as mentioned in Part “A” and shall be made in the following manner,

Teaching (Category 1 of Part *A") Extension (Category I1 of Part *A”)
Grade Verified API Score Grade Verified API Score
Asst.Prof.| Asso Prof.
" Prof.

Outstanding 92-100 §7-95 83-90 | Outstanding 41-45

Very Good 84-9] 80-86 75-82 | Yery Good 37-40

Positively Good | 76-83 72-79 68-74 | Positively Good 34-36

Good n 68-75 65-71 61-67 | Good 32-33

Average 60-67 57-64 34-60 | Average 27-29

Below Average | (-39 0-36 U-53 | Below Average 0-26 ,l




Outstanding| Very Good [ Positively Good | Good [Average| Below

(A+) (A) (B+) (B) | (B-) Average
(€)
Teaching
Extension
Research

| Administration|

(b)Grading: [General Assessment on the basic of the assessment made in Clause 2(a) above|
(A+)Outstanding, (A) Very Good, (B+) Positively Good, (B)Good, (B-)Average, (C) Below
Average

(¢) Justification of assessment of work as outstanding/below average:

3. Comments of the Vice-Chancellor/Head of the Department on (1) (b) (and) (c) :

4.Remarks and suggestions:
<

Signature
{Head of the Department)

Remarks of the Principal (Adverse remarks as well as remarks of appreciation)

= el WL

Pl Pri "i
Coordinator — 1QAC Sig fifurshi Sheincipsl Solege
Stamp Barshi-413411 Dist-Solapur.
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Form-D

Solapur University, Solapur
PBAS Proforma for Promotion under CAS
PART A : GENERAL INFORMATION AND ACADEMIC BACKGROUND

202021 _

Name (in Block Letters)

Dr. Sonkamble Ratnadeep Yadavrao

b

Father’s Mame/ Mother's Name

Sonkamble Yadavrao Gangaramji

3. | Department Law
4, | Current Designation & Grade Pay | Assistant Professor
Grade Pay : Rs, 7000/-

5. | Date %f Last Promotion 03/05/2016
6, | Which Position and grade pay are | Associate Professor

you an applicant under CAS? Grade Pay : Rs. 8000/-
7. | Date of eligibility for promeotion | Dated on (03/05/2021
8. | Date and Place of Birth Date : 15.01.1981

| Place: Degloor, Dist. — Nanded

9. | Sex Male
10. | Marital status Married
11. | Nationality Indian
12. | Indicate whether belongs to

SC/ST/OBC category L8
13. | Address for correspandence Rajarshi Shahu Law College, Barshi. Dist. Solapur.

{with Pincode) PIN 413411
14. | Telephone No. 9422669013
15, | Email ratnakamal (@ gmail.com

16. Academic Qualifications
a) Matric to till Post Graduation

Sr. | Examinat Name of the Board Year of | Percentage Division/ | Subjeet
No. ions University passing | of marks | Class/Grade
obtained
1 SSC Marathi, Hindi,
English.Science.
1]
Aurangabad, Board 1997 56.13% I Maths. Social
Sei.
2 |HSC = English, Marathi,
Latur, Board 1999 h2.33 % I Music, Poli. Sei.,
Pol.Sci.. History.
3 |BSL Dr Babasaheb Ambedkar 55 950
Marathwada University, | 2003 B I Law
Aurangabad




4 |LLB Dr Ralasaheb Ambedkar -
Marathwada University, | 20035 58.44% 1l Law
Aurangabad
2 | EkM Pune University, Pune. 2008 54.25 Il Law
¢ |NET  yae 2008 | Qualificd |  NET Law
7] N
7 | Ph.D. SRTM University, Nanded.| 2020 | Awarded LAW
b) Research Degrees:-
Degrees Title Date of award University
Ph. D./D. Phil | Advisory Jurisdietion Of Supreme 11/02/2020 SRTM
Court & Its Impact On Indian University,
Legal System- A Critical Analysis. Nanded.
17) Appointments held prior to joining this institution;-
Designation | Name of Date of Joining | Salary with Reason of
| Employer Joining | Leaving | Grade leaving
..... | s iy — —
n | |
18) Posts held after appointment at this institution :-
Designation ‘ Department Date of Actual Joining Grade
From To
Assistant Professor Law 15/10/2008 Till today Basic Pay Rs.
15600-39100
, {AGP-7000)
19) Period of teaching experience :- (a) U.G. Classes ( in years) 13 years.
(b) P.G, Classes (in years) ---- _
20) Research Experience excluding years spent in M. Phil/Ph. D (in years)
21) Fields of Specialization under the Subject / Discipline
(a) Constitutional Law
(b} International Human Rights
22) Academie Staff College Orientation / Refresher Course / Short terms attended:
Name of the Course / Place Duration Sponsoring Agency
Summer School F :
rom To =
FDP Ramuanujan 29/05/2020 Eﬂll"ﬂﬁﬂﬂ!ﬂ PMMMMNMTT.
College, Delhi
Imiversity,
MMMNMTT —
FDP Ramanujan 23/06/2020 29/06/2020 | PMMMNMTT.
College, Delhi
Liniversity,
MMMNMTT -
FDP manujan 130472021 (19042021 | PMMMNMTT.
Igollege. Delhi
= niversity, | |
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Shri Shivaji Shikshan Prasarak Mandal, Barshi’s
RAJARSHI SHAHU LAW COLLEGE, BARSHI.

Barshi - 41341 ],Dist. - Solapur, MH - India

Prin. Dr. M.Krishnamurthy,
M.A M. L., Ph. D.

. B O : (02184)224832 ® Email : rslawcollegebarshi@gamail.com

RLB/ Date;

Certificate Regarding the Category I

(Academic Year-2020-21)

This is to certify that, Mr. Sonkamble Ratnadeep Yadavrao has

1. Completed 100% syllabus with the help of Lectures, Seminars,
witorials, etc. and he has also taken teaching load exceeding UGC
Norms.

I1. Achieved the 100% compliance in Preparation & Imparting of

knowledge / instruction as per curriculum and also provided the
additional resources to students.

I11. Used the participatory & innovative teaching-learning methodologies;
updating of subject content, course improvement, etc.

IV. Rendered the Examination duties (invigilation; Question paper setting,
evaluation/ assessment of answer scripts) as per allotment with 100%
compliance.

His cuntriEutinn towards overall excellence of the college is highly appreciated.

Dr, M. Krishnamurthy

A s
Principa?’
Rajarshi Shahu Law College
Barshi-413411 Dist.-Solapur,




Shri Shivaji Shikshan Prasarak Mandal, Barshi’s

RAJARSHI SHAHU LAW COLLEGE, BARSHI.
Barshi - 413411, Dist. - Solapur, MH - India

Prin. Dr, M.Krishnamurthy,
M.A M. L., Ph. D,

R Off, : (02184) 224832 ® Email : rslawcollegebarshi@gmail.com

RLB/ Date:

. Certificate Regarding the Category 11

(Academic Year-2020-21)

This is to eertify that, Mr. Sonkamble Ratnadeep Yadavrao has

I.  Actively participated in co-curricular extension activities etc. with  60%
compliance.
[I. Contributed to corporate life and management of the institution with his
Sincere efforts
Ill. Engaged the professional development activities related to NGO, subject

association, university committees etc. and conferences/seminars,

His contribution towards overall excellence of the college is highly

appreciated.
Dr. M. Krishnamurthy
- T
Principa

Rajarshi 8hahu Law College
Barshi-413411 DisL.-Solapur,
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Solapur Uni;r_e-fsity, Solapur

3 PART - A FROM - C
YEAR OF PERFORMANCE APPRAISAL: 2019-20
SECTION-A: GENERAL
|
1. | Name SONKAMBLE RATNADEEP YADAVRAO
2. | Designation Assistant Professor
3. Edame of the Department / -
entre L
4. | Communication Address Rajarshi Shahu Law College, Barshi
5. | Email ratnakamal(@gmail.com
6. | Telephone -
7. | Mobile Number 9422669013
SECTION-B:

CATEGORY I: TEACHING, LEARNING AND EVALUATION RELATED ACTIVITIES

Sr. Nature of Activity Maximum API Self anpraisal Verified
No. Score Allotted |~ JT0 TR | AP
(A.P/Asso.P/P.) Score
a | Direct Teaching T0/60/60 60 60
b | Examination duties (question paper sciting, 20 20
Invigilation, evaluation of answer seripts) as 20/20/10
per allotment
¢ | Innovative Teaching — learning methodologies. 10 10
updating of subject content/courses, mentoring 10/15/20
ete.
Total of (1) 100/95/90 90 90

a) 1) For Assistance Professor : Actual hours spent per academic year = 7.511) For Asso.
Professor [ Professor : Actual hours spent per academic year = 7.75

b) Actual hours spent per academic year + 10
¢) Actual hours spent per academic year + 10

[ Designation }

Direct Teaching Hours per week

L Assistant Professor 16
Associate Professor 14
Professor 14

MNote :

|.Direct Teaching 16/14/14 hours per week include the Lectures/Tutorials/Practicals/Project
Supervision/Field Work.

2.University may prescribe minimum cut-off, say 75%.

these sub-categories.

3.1n consonance with established academic and teac

below which no scores may be assigned in

hing traditions, and with a view to reinforeing a

student-centric and caring approach the teachers are encouraged to work with students, beyond the
structure of classroom teaching. Indicatively, this could entail mentoring, guiding and counseling
students. In particular teachers would be the best placed 1o identify and address the needs of




students who may be differently abled, or require assistance 1o improve their academic
performance, or to overcome a disadvantage. There are no prescribed hours for such efforts,
measured either in weeks or months, or in the context and calculation of the AP1 scores, these are
nevertheless important and significant activities that could be carried out by teachers.

L A
CATEGORY I1: PROFESSIONAL DEVELOPMENT, CO-CURRICULAR
ANDEXTENSION ACTIVITIES

Based on the teacher’s self-assessment, Category Il APl scores are proposed for Professional
development, curricular and extension activities; and related contributions. The minimum APl
required by teachers for eligibility for promotion is fixed in Table 11 (A). A list of items and scores
is given below. The self-assessment score should be based on objectively verifiable records and
shall be finalized by the screening cum evaluation committee for the promotion of Assistant
Professor to higher grades and selection commitiee for the promotion of Assistant Professor to
Associate Professor and Associate Professor to Professor and for direct recruitment of Associate
Professor and Professor,

The model table below gives groups of activities and AP scores. Universities may detail the
activities or, in case institutional specificities require, adjust the weightages without changing
the minimum total API score required under this category.

Sr. | Nature of Activity Maximum Self- Verified
No. " AP1 appraisal | AP1
Score allotted| AP1 Score | Score

Student related co-curricular, extension and field
a. | based activities.

(i) Discipline related co-curricular activities (¢.g.
remedial classes, career counselling, study visit,
student seminar and other events.) (ii) Other 15 15 15
co-curricular aclivities (Cultural, Sports,
NSS, NCC ete.) (ii1) Extension and
dissemination activities (public/popular
lectures/talks/seminars eie.)

Contribution to corporate life and management
b. | of the department and institution through
participation in academic and administrative
committees and responsibilities.

i). Administrative responsibility (including as -
Dean / Principal / Chairperson / Convener /
Teacher-in charge/similar other duties that require
regular office hrs for its discharge)

(ii). Participation in Board of Studies, Academic
and Administrative Committees

Professional Development activities (such as
¢. | participation in seminars, conferences, short -
term training courses, industrial experience,
talks, lectures

Total of (11) _ ' | 45 | 40 40

a, b, ¢ = Actual hours spent per academic year + 10

L}



CATEGORY-ITI: RESEARCH AND ACADMIC CONTRIBUTIONS

Based on the teacher's self-assessment, APl scores are proposed for research and academic
contributions. The minimum AP scores required for teachers from this category are different for
different levels of promotion in universities and colleges. The self-assessment score shall be based
on verifiable records and shall be finalized by the sereening cum evaluation committee for the
promotion of Assistant Professor to higher grades and Selection Committee for the promotion of
Assistant Professor to Associate Professor and Associate Professor to Professor and for direet
recruitment of Associate Professor and Professor.

Category| Activity Faculty of Faculties of Languages ( | Maximum | Self- Verified |
ciences Humanities / Arts / Social | score appraisal| API
Engineering / | Sciences [ Library for API Score
Agriculture / /Education/ Physical University Score
E;Iedicale' Education/Commerce/ | College
Veterinary Management/Law teacher®
ciences /
Pharmacy

111 (A) | RESEARCH PAPERS PUBLISHED IN:

E{:fereed Journald Refereed Journalsas | 25 per |
n notified by the | notified by the Publication 25 25
UGCH UGCH ‘
Other Reputed | Other Reputed Journals as| 10 per
Journals as notified by the UGC # Publication [10X3=30] 30
notified by the
- uocs |
11 (B) PUBLICATIONS OTHER THAN JOURNAL ARTIC LES (BOOKS, CHAPTERS
IN BOOKS)
"TexUReference. | Text/Reference Books, | 30 per Book |
Books published by | published by for
International International Single Author
Publishers, with Publishers, with
ISBN/ISSN ISBN/ISSN number as Nil Nil
- number as approved by the
approved by the University and posted
University and on its website.
posied on i1s The List will be
website, The List | intimated to UGC.
will be intimated
to UGC.




" Subject Books, Subject Books, 20 per Book |
published by published for
" National level by National level Single Author |
publishers, with publishers, with
ISBN/ISSN [SBN/ISSN number or Nil Nil
number or State / | State Central Govl.
Central Gowvt. Publican
Publications as -tions as approved by
approved by the the University and
University and posted on its website.
posted on its The List will be
website, The List | intimated to UGC,
will be intimated 10
UGC.
Subject Books, Subject Books. |5 per Book
published by published by Other for
| Other local local publishers, with
publishers, with ISBN/ISSN number as | Single Author
5 | ISBN/ISSN approved by the Nil Nil
number as University and posted
approved by the on its website, The List
University and will be intimated o
posted on its UGC.
website. The List
will be intimated
to UGC. -
Chapters in Books, | Chapters in Books,
published by published by National
' National and and International level | International —
International level | publishers, with ]
publishers, with ISBN/ISSN number as | per Chapter
ISBN/ISSN approved by the National = 3 Nil Nil
number as University and posted | per
. approved by the on its website. Chapter
University and The List will be
posted on its intimated to UGC,
website, The List
will be intimate d
to LIGC. |
Il (C) | RESEARCH PROJECTS
111 (C) | Sponsored | (a)Major Major Projects with
(i) Projects Projects with | grants 20 per Project Nil Nil
grants above
[s, 30 lakhs above Rs. 5 lakhs
(b)Major Major Projects with
| Projects with | grants above Rs, 3 15 per Project | Nil Nil
grants above Rs. lakhs up to Rs. 5 lakhs
| 5 lakhs up to Rs.
' 30 lakhs
- (c)Minor Minor Projects with
Projects with grants above Rs. | lakh | 10 per Project Nil Nil
| grants above up-to Rs. 3 lakhs
Rs. 1 lakh up to

| Rs. 5 lakhs




111 (C) | Consultancy, Amount Amount mobilized with} 10 for every
(ii) Projects mobilized a Rs.10 lakhs Nil Nil
with a minimum | minimum of Rs. 2 lakhg and Rs.2
' of Rs.10 lakhs lakhs,
| ) respectively
F[ll (C) | Projects [Patent/ Major Policy 30 for each
(iii) Outcome / chﬂhnblﬂg}" document prepared | International /
Outputs  ransfer / for international 20 for each
» Product / Process | bodies like national level
WHO/MUNO/UNESC outpul or Nil Nil
O/UN ICEF ete. patent. Major
Central / State policy
Govt./Local Bodies | document of
International
bodies - 30
Central
Government 20
State Govt.-10
I Local bodies — 5
111 (D) | RESEARCH GUIDANCE |
M1(D) | M.Phil. | Degree awarded | Degree awarded 5 per Nil | Nil
(i) candidate |
11 (D) | Ph.D. Degree awarded Degree awarded 15/10 per Nil Nil
(i1) 5 [ Thesis {Thesis submitted candidate
| submitied _
111 (E) | FELLOWSHIPS, AWARDS AND INVITED LECTURES DELIVERED IN
CONFERENCES / SEMINARS
International | International Award / | 15 per Award / |
Award/Fellowshipl  Fellowship from 15 Nil Nil
IIE) from academic academic
(i) . bodies bodies/associations | per Fellowship
Fellnwshisz National National 10 per Award /
Award/Fellowship| Award/Fellowship | 10 Nil il
/ Awards ; ;
from academic from academic
bodies hodies/associations | per Fellowship 8
State/University | State/Universitylevel
level Award from | Award from academic | 5 Per Award Nil Nil
academic bodies | bodies/associations
. International International 7 per lecture /
5 per paper Nil Nil
presented
MI(E) National level National level 5 per
(11) Invited leeture /' 3 06 06
lectures / per paper
papers presented
State/University | State/University level | 3 per lecture /
level 2 per paper Nil Nil
presented
The score under this sub-category shall be restricted to 20% of the minimum fixed for
= Category 111 for any assessment period
i1 (F)| DEVELOPMENT OF E-LEARNING DELIVERY PROCESS/MATERIAL. (10
PER MODULE)
-




"

. Wherever relevant to any specific discipline, the AP score for paper in refereed journal
would be augmented as follows: (i) paper with impact factor less than | - by § points; (ii) papers
with impact factor between 1 and 2 by 10 points; (iii) papers with impact factor between 2 and 3
by 15 points; (iv) papers with impact factor between 5 and 10 by 20 points: (v) papers with impact
factor above 10 by 25 points. The API for joint publications shall be calculated in the following
manner: Of the total scare for the relevant category of publication by the concerned teacher, the
First and Principal / corresponding author /supervisor / menltor would share equally 70% of the
total points and the remaining 30% would be shared equally by all other authors,

# The University shall identify the journals subject-wise through subject expert committees and
forward the recommendations to UGC in the format prescribed by UGC for approval of the UGC
Standing Committee. The journals approved from this list, by the UGC Standing Committee, shall
be included in the “List of Journals™ notified by the UGC. The UGC Standing Committee shall
give its recommendations within 60 working days of the receipt of the list from the University.
The UGC Standing Committee may also, suo-moto, recommend journals for inclusion in the “List
of Journals,, The clause 6.0.5 ( i} will be strictly followed by the University.

APPENDIX - I TABLE - I (A)

MINIMUM APIS AS PROVIDED IN APPENDIX - 111 TABLE 1 TO BE APPLIED FOR
THE PROMOTION OF TEACHERS UNDER CAREER ADVANCEMENT SCHEME
(CAS) IN UNIVERSITY DEPARTMENTS AND COLLEGES, AND WEIGHTAGES FOR
EXPERT ASSESSMENT

Assistant Assistant Assistant | Associate Professor |
Category | Activity Professor/ | Professor/ Professor | Professor iS1age 5119 professar
equivalent equivalent (Staged) to | (Stage 4) {Stage &)
| cadres: |cadres: (Stage 2 Assoc. | to Professor
{Stage | to | to Stage 3) Professor/ Jequivalent
| Stage 2) equivaleni eadres(Stage 5)
Cadres:
(Stage 4)
| "Teaching-
learning, 80/Year 80/year 75/year 70/year T0/year
Evaluation
Related
Activities
Professional
I Development 50/ 50/ 50/ 50/ 100/
and Assessmen| Assessment | Assessment | Assessment Assessment
Extension t period period period period
activities - periad
Minimum
s¢ore
required 10
be assessed
cumulatively
Research
11 and 20/ 50/ ' T3 100 / 400 /
Academic Assessmen| Assessment | Assessment | Assessment | Assessment
Contributions- | 1 period
Minimum period period period
| Score required | period
- to be
|_assesscd
cumulatively _ | ‘




-

n+10 | Minimumtotal 90 / 120/ 1 150/ 180/ 600 /
| API Assessmen| Assessmentl |Assessment Assessment | Assessment
Score under |1 period period period period
Categories 11 | period
and
e
Sereening  Screening cum | Seleetion Selection Expert
v Expert cum evaluation Committee | Committee Committee

Assessme evaluation commitiee
nt commitiee
System
|
Percentage  No separate| No separate | 30% - S0% - 50% - Research

V  [Distribution of points. points. Research Research Contribution.
Weightage Sereeni Screening Contribution| Contribution. | 50%-
Points in the g Committee to 50% - 3I0% - Performance
Expert committ | verify APl [Assessmenl | Assessment of | evaluation and
Assessment e 10 Scores ol domain | domain other
(Total verify knowledge & | knowledge & [credential by
weightage =  |API teaching teaching referral
{100 Minimum scores practices. practices. 20 % procedure

uired for 20% - - Interview

mmutlun is Interview | performance
- 50) performance

* Teachers may score the balance of points from either Category 11 or Category 1l to
achieve the minimum score required under Category 11 + 11l

Minimum Scores for

APPENDIX - I1I TABLE - 11(B)

eligibility qualifications stipulated in the Regulation.

APIs for direct recruitment of teachers in university departments /

Colleges and weightages in Selection Committees to be considered along with other specified

Assistant Professor(Stage

Associate Professor

Professor (Stage 5)

Skills (30%)

Skills

1) (Stage 4)
1l
Minimum Minimum Consolidated API score Consolidated API score
API requirement
Qualification as stipulated jof 300 points from requirement of 400
Scores in these regulations categories 11 & 111 of APIs | points from categories 11
(cumulative} | & 111 of APIs(cumulative)
= ]
Selection a)Academic Record 2y Academic Background la)Academic Background
Committee fand Research (20%) (20%)
criteria/ Performance by Research performance  b)Research performance
weightages (50%) based on APl score and 'based on APT score and
(Total b)Assessment of quality of publications  |quality of
Weightages = Domain (40%) publications (40%).
100) Knowledge & ¢) Assessment of Domain c)Assessment of Domain
% [Teaching Knowledge and Teaching Teaching

Tmnwledge and
Skills (20%).




¢)lnterview performance

(20%)

(20%) d) Interview
d) Interview performance: |p¢rfurmam.e (20%0)
(20%)

APPENDIX-III - TABLE: I
MINIMUM ACADEMIC PERFORMANCE AND SERVICE REQUIREMENTS FOR
PROMOTION OF
TEACHERS IN UNIVERSITIES AND COLLEGES

Phil / PG Degree in

who are without Ph.

Professional courses

"Sr.| Promotion of | Service requirement Minimum Academic Performance
No| Teachers Requirements and
through CAS | Screening/Selection Criteria
Assistant Assistant Professor in Stage | (i Minimum cumulative APl scores using
1 | Professor/ | and completed four years | PBAS scoring proforma developed by the
equivalent of service with Ph.D. or five| UGC as per the norms provided
cadres vears of service who are in Table 1T (A).
from with M. Phil / PG Degree in | (i) One Orientation and one Refresher /
Stage 1 to Professional Courses such | Research Methodology Course of 2/3 weeks
Stage 2 as LLM, M. Tech, M.V, Sc..| duration.
M.D., or six years of service| (i) Screening cum Verification process for

D/ M. | recommending promolion

Assistant Assistant Professor with i) Minimum cumulative API scores

Professor/ completed service of five | using the PBAS scoring proforma dewiupcd

equivalent years in Stage 2, by the UGC as per the norms prov ided in

cadres from Table TI(A)

Stage 2 1o Giy  One course / programme [rom among

Stage 3 the categories of refresher courses,
methodology workshops, Training,
Teaching-Learning-Evaluation Technology
Programmes. Soft Skills development
Programmes and Faculty Development
Programmes of 2/3 week duration.
(iin  Screening cum Verification process

a for recommending promotion.

Assistant Assistant Professors with | (9 Minimum cumulative APl scores using

Professor three vears of completed the PBAS scoring proforma developed by the

(Stage 3) to service in Stage 3. UGC as per the norms provided in Table 11

Associate (A).

Professor iy At least three publications in the entire

(Staged) period as

Assistant Professor (twelve years), However,

in the case of College teachers; an exemption
of one publication may be given to M. Phil.
holders and an exemption of two
publications may be given to Ph. D, holders.

(i) One course / programme from among
the categories of methodology workshops,
Training, Teaching-Leamning - Evaluation
Technology  Programmes,  Soft  Skills
development  Programmes and  Faculty




th A

Development Programmes of minimum one|
week duration,

(v A selection commitice process as
stipulated in the regulation and in Tables
[I(A).

I Associate |

(i}Minimum cumulative APl scores using the
PBAS scoring proforma developed by the
UGC as per the norms provided

in Table 11 (A). Teachers may combine two
assessment periods (in Stages 2 and 3) to
achieve minimum API scores, if required.

iy A minimum of five publications since
the period that the teacher is placed in stage 3.
il A selection commitlee progess as
stipulated in the regulation and in Tables Il
(A).

Associate Professor with
Professor three years of completed
(Stage 4) to | service in Stage 4.
Professor
(Stage 5)
5. Professor Professor with ten years of |
(Stage  5) 1o completed service
Professor (universities only)
(Stage 6). (ii)

Minimum cumulative API scores for the
assessment period as per the norms provided in
Table I (A).

Additional  credentials are to  be
evidenced by: (a) postdoctoral research outputs
of high standard; (b) awards / honours |
recognitions / patents and IPR on products and
processes developed / technology  transfer
achieved: and () Additional research degrees
like D.S¢., D.Lidt.,, LL.D., ete.,
iy A review process by an Experl
Committee as stipulated in this regulation and
lin Tables 11 (A).. ]

PART - B
Adverse remarks as well as remarks of appreciation of any outstanding work shall be brought to the
notice of the person concerned by the Vice-Chancellor or head of the University Department with a

view to make improvement in the

work, by the person concerned.

1.(a) Assessment by the Vice-Chancellor/ Head of the Department of the work done under

each head of activity:

Assessment of Teaching,
under respective category as mentioned in Part

Extension and Research activities should be based on Verified APl Score
“ A" and shall be made in the following manner.

Teaching (Category | of Part *A’) Extension (Category 11 of Part *A’)
Grade  Verified API Score Grade Verified APl Score
Asst.Prof.| Asso Prof.
Prof.
Qutstanding 92-100 | 87-95 $3-90 | Outstanding 41-45
Very Good 84-91 80-86 75-82 | Very Good 37-40
Positively Good | 76-83 72-79 68-74 | Positively Good 34-36
Good 68-75 65-T1 61-67 | Good 32-33
Average 60-67 57-64 54-60 | Average 27-29
| Below Average | 0-59 | 0-56 (-33 | Below Average 0-26




Ii}ut:imlmi'mrg,r Very Good Positively Good | Good Av:mge! BcluwT

(A+) (A) (B+) (B) | (B-) | Average
©
Teaching
Extension
Research
Administration |

(h)Grading: |General Assessment on the basie of the assessment made in Clause 2(a) above|
(A+)Outstanding, (A) Very Good, (B+) Positively Good, (B)Good, (B-)Average, (C) Below
Average

-

(¢) Justification of assessment of work as outstanding/below average:

3. Comments of the Vice-Chancellor/Head of the Department on (1) (b) (and) (¢) :

4.Remarks and suggestions:

==/t
Signamr{
(Head of the Department)

Remarks of‘the Principal (Adverse remarks as well as remarks of appreciation)

= AR

Principi (
immmaﬁ-&'pn
Barehi-413411 Dist-Solapur.

Lo p LR
Coordinator — IQAC
Stamp
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Solapur University, Solapur

PBAS Proforma for Promotion under CAS
PART A : GENERAL INFORMATION AND ACADEMIC BACKGROUND
2019-20

Form-D

1. | Name (in Block Letters) Dr. Sankamble Ratnadeep Yadavrao |
7| Father’s Name/ Mother's Name Sonkamble Yadavrao Gangaramji
3. | Department Law
4 | Current Designation & Grade Pay | Assistant Professor
Grade Pay : Rs. 7000/-
5. | Date of Last Promotion 03/05/2016
6. Whic};i_Posiliun and grade pay are | Associale Professor
o you an applicant under CAS? Grade Pay : Rs. 8000/- |
7. | Date of eligibility for promotion Dated on 03/05/2021
8. | Date and Place of Birth Date : 15.01,198]
Place: Degloor, Dist. — Nanded
9, | Sex Male
10, | Marital status Married N
11. | Nationality Indian
12, | Indicate whether belongs to i
SC/ST/OBC category SC
13. | Address for correspondence Rajarshi Shahu Law College, Barshi, DisL. Solapur,
- (with Pin code) PIN 413411
14, | Telephone No. 9422669013
15, | Email ratnakamal@gmail.com
l

" 16. Academic Qualifications
a) Matric to till Post Graduation

Sr. | Examinat Name of the Board Year of | Percentage Division/ | Subject
No. ions University passing | of marks | Class/G rade
obtained
1 S8SC Marathi,Hindi,
English,Science,
]
Aurangabad, Board 1997 56.13% I Maths, Social
B Sci.
2 |HSC ® English, Marathi,
Musie, Poli. Sei
i ® g
Latur, Board 1999 62.33 % ! Pol.Sci. History.




3 |BSL | DrBubasahebAmbedkar
Marathwada Universily, | og03 55.25% M i
Aurangabad
4 |LLB Dr Balasaheb Ambedkar
Marathwada University, g
Avinnanbin 2005 58.44% 1 Law
5 |EM Pune University, Pune. 2008 54.25 1 Law
6 |NET (UGS 2008 | Qualified |  NET Law
|i l]3'}1.]21. SRTM University, Nanded.| 2020 Ihwarded - LAW
b) Research Degrees:-
= ;
Degrees l Title | Date of award University
Ph. D/D. Phil | Advisory Jurisdiction Of Supreme 11/02/2020 SRTM
Court & Its Impact On Indian University,
Legal System- A Critical Analysis. Nanded.
17) Appointments held prior to joining this institution:-
3 Designation | Name of Date of Joining Salary with Reason of |
| Employer Joining | Leaving Grade leaving _
'| | \ ‘
18) Posts held after appointment al this institution -
Designation ‘ Department Date of Actual Joining Grade |
| From To |
Assistant Professor | Law 15/10/2008 Till today Basic Pay Rs.
| 15600-39100
(AGP-7000)

19) Period of teaching experience :- (a) U.G. Classes ( in years) 12 years.
(b) P.G. Classes (in years) ----
20) Rescarch Experience excluding years spent in M. Phil/Ph, D (in years)
21} Fields of Specialization under the Subject / Discipline
(a) Constitutional Law
(b) International Human Rights
22) Academic Staff College Orientation / Refresher Course / Short terms attended:

| Name of the Course / Place Duration Sponsoring Agency
‘ Summer School

. From To
'[nr amanujan 20/04/2020 [06/05/2020 | PMMMNMTT.

ollege, Delhi
U niversity,




PMMMNMTT —\
DP amanujan  [22/05/2020 28/05/2020 | PMMMNMTT.
ollege, Delhi
University,
B MMMNMTT |
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Shri Shivaji Shikshan Prasarak Mandal, Barshi’s
RAJARSHI SHAHU LAW COLLEGE, BARSHL
Barshi - 41341 1, Dist. - Solapur, MH - India

Prin, Dr. M.Krishnamurthy,
M.A M. L., Ph. D.

B Off. : (02184) 224832 @ Email : rslawcollegebarshif@gmail.com

RLB/ Date;

Certificate Regarding the Category I

(Academic Year-2019-20)

This is to certify that, Mr. Sonkamble Ratnadeep Yadavrao has

L. Completed 100% syllabus with the help of Lectures, Seminars,
tutorials, etc. and he has also taken teaching load exceeding UGC
norms.

1L Achieved the 100% compliance in Preparation & Imparting of

knowledge / instruction as per curriculum and also provided the
additional resources to students.

111 Used the participatory & innovative teaching-learning methodologies;
updating of subject content, course improvement, etc.

V. Rendered the Examination duties (invigilation; Question paper setting,
evaluation/ assessment of answer scripts) as per allotment with 100%
compliance.

His contribution towards overall excellence of the college is highly appreciated.

L

LI <
Dr. M. Krishnathu rthy

Principai
Rajarshi Shahu Law Collage
Barshl-413411 Dist.-Solapur,



Shri Shivaji Shikshan Prasarak Mandal, Barshi's
RAJARSHI SHAHU LAW COLLEGE, BARSHL
Barshi - 413411 Dist. - Solapur, MH — India

Prin. Dr. M.Krishnamurthy,
M.A M. L., Ph. D,

 OIf : (02184) 224832 @ Email : rslawcollegebarshi@gmail.com

RLB/ Date:

Certificate Regarding the Category 11

~

(Academic Year-2019-20)

This is to certify that, Mr. Sonkamble Ratnadeep Yadavrao has

I. Actively participated in co-curricular extension activities etc. with ~ 60%
compliance.
II. Contributed to corporate life and management of the institution with his
Sincere efforts
M. Engaged the professional development activities related to NGO, subject

association, university committees etc. and conferences/seminars.
~

His contribution towards overall excellence of the college is highly

appreciated.
P i) =
Dr. M. Klr'ishmalr‘tmrth}r
Principar
Rajarshi Shahy
B Law Coli
- arshi-413411 Dht-&am;gz
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Solapur University, Solapur

PART - A FROM - C
YEAR OF PERFORMANCE APPRAISAL: 2018-19
! SECTION-A: GENERAL
L |
| 1. | Name SONKAMBLE RATNADEEP YADAVRAO
2. [Jesignalinn Assistant Professor
3, | Name of the Department /
Centre
4. | Communication Address Rajarshi Shahu Law College, Barshi
5. | Email ramakgmal@gmgjl.cum
6. | Telephone -
7. | Mabile Number 0422669013

SECTION-B:
CATEGORY I: TEACHING, LEARNING AND EVALUATION RELATED ACTIVITIES

Sr. N;turc of Activity Maximum API Self appraisal Verified
No. Score Allotted | IPOTE | AP
- ) (A.P/Asso.P/P.) Score
a | Direct Teaching 70/60/60 60 60
b | Examination duties (question paper setting, 20 20
Invigilation, evaluation of answer seripts) as 20/20/10
per allotment !
¢ | Innovative Teaching - learning methodologies. 10 10
updating of subject content/courses, mentoring 10/15/20
elc. i
= Total of (I) | 100/95/90 90 90

a) i) For Assistance Professor: Actual hours spent per academic year + 7.5 ii) For Asso,

Professor / Professor : Actual hours spent per academic year = 7.75
by Actual hours spent per academic year + 10
¢) Actual hours spent per academic year = 10

L
e

; I_}es'tgnatinn Direct 'l'eachirlg-l-{uurs per week |
|_ Assistant Professor 16
| Associate Professor 14
| Professor 14

MNote ;

| Direct Teaching 16/14/14 hours per weck include the Lectures/Tutorials/Practicals/Project
Supervision/Field Work.,
2.University may prescribe minimum cut-off, say 75%. below which no scores may be assigned in
these sub-categories.




3.In consonance with established academic and teaching traditions, and with a view to reinforcing a
student-centric and caring approach the teachers are encouraged to work with students, beyond the
struciure of classroom teaching. Indicatively, this could entail mentoring, guiding and counseling
students. In particular teachers would be the best placed to identify and address the needs of
students who may be differently abled, or require assistance to improve their academic
performance, or to overcome a disadvantage. There are no preseribed hours for such efforts,
measured either in weeks or months, or in the context and calculation of the API scores, these are

nevertheless important and significant activities that could be carried out by teachers,

CATEGORY I: PROFESSIONAL DEVELOPMENT, CO-CURRICULAR
' ANDEXTENSION ACTIVITIES

Based on the teacher's self-assessment, Category 11 API scores are proposed for Professional
development, curricular and extension activities: and related contributions. The minimum API
required by teachers for eligibility for promotion is fixed in Table 11 (A). A list of items and scores
is given below. The self-assessment score should be based on objectively verifiable records and
shall be finalized by the screening cum evaluation committee for the promotion of Assistant
Professor to higher grades and selection committee for the promotion of Assistant Professor to
Associate Professor and Associate Professor to Professor and for direct recruitment of Associate
Professor and Professor.

The model 1able below gives groups of activities and APl scores. Universities may detail the
activities or, in case institutional specificities require, adjust the weightages without changing
the minimum total API score required under this category.

Sr.
Mo,

Nature of Atti.\-'lit}'

-

Maximum
APl
Score allotted

Self-
appraisal
APl Score

| Verified
APl
Score

Student related co-curricular, extension and field
based activities.

(i) Discipline related co-curricular activities (e.g.
remedial classes, career counselling, study visit,
student seminar and other events.) (ii) Other
co-curricular activities (Cultural, Sports,

NSS, NCC ete.) (iii) Extension and
dissemination activities (public/popular
lectures/talks/seminars etc.)

15

15

15

Contribution to corporate life and management
of the depariment and institution through
participation in academic and administrative
commiltees and responsibilities.

i). Administrative responsibility (including as
Dean / Principal / Chairperson / Convener /
Teacher-in charge/similar other duties that require
regular office hrs for its discharge)

(ii). Participation in Board of Studies. Academic
and Administrative Commiltiees

15

10

10

L

Professional Development activities (such as
participation in seminars, conferences, short

lerm training courses, industrial experience,

talks, lectures

15

Total of (1)

45

40

a, b, ¢ = Actual hours spent per academic year = 10




“CATEGORY-II1: RESEARCH AND ACADMIC CONTRIBUTIONS

Based on the teacher's self-assessment, API scores are proposed for research and academic
contributions. The minimum AP! scores required for teachers from this category are different for
different levels of promotion in universities and colleges. The self-assessment score shall be based
on verifiable records and shall be finalized by the sereening cum evaluation committee for the
promotion of Assistant Professor to higher grades and Selection Committee for the promotion of
Assistant Professor o Associate Professor and Associate Professor to Professor and for direct
recruitment of Associate Professor and Professor,

Category| Activity Faculty of [Facultics of Languages ( | Maximum | Self- | Verified
iScienc::s Humanities / Arts / Social | score appraisal| API
yEngineering / | Sciences / Library for API Score
Agriculture /| /Education/ Physical University | Score
Medical / Fducation/Commerce/ / College

. Veterinary Management/Law teacher®
}Scicnceﬁf
Pharmacy |
111 (A) | RESEARCH PAPERS PUBLISHED IN:
E\:ﬁ:raed Journals Referced Journals as | 25 per
as notified by the | notified by the Publication 25 25
uaGes UGCH
ther Reputed | Other Reputed Journals as| 10 per
Journals as notified by the UGC # Publication [10X4=40 40
notilied by the
UGC# .

it [PUBLICATIONS OTHER THAN JOURNAL ARTICLES (BOOKS, CHAPTERS

IN BOOKS)
Text/Reference, Text/Reference Books, | 30 per Book
Books published by| published by for
International International Single Author
Publishers, with Publishers, with
ISBN/ISSN [SBN/ISSN number as il Nil
number as approved by the
approved by the University and posted
University and on its website.
postedonits | he st will be
website. The List | jpiimated to UGC.
will be intimated
to UGC.
Subject Books, Subject Books. 20 per Book
published by published for
= National level by National level Single Author

publishers. with publishers, with
ISBN/ISSN ISBN/ISSN number or Nil Nil
number or State /| State Central Govt,
Central Govt, Publican
Publications as -tions as approved by

| approved by the the University and
University and posted on its website.

| posted on ils The List will be




website. The List
will be intimated to
| UGC.

intimated to UGC.

Subject Books, Subject Books, 15 per Book
published by published by Other for
Other local local publishers, with
publishers, with [SBN/ISSN number as | Single Author
ISBN/ISSN approved by the Nil Nil
number as University and posted
approved by the on its website. The List
University and will be intimated to
posted on its UuGcC,
website. The List
will be intimated
to UGC.
| Chapters in Books. | Chapters in Books,
published by published by National
National and and International level | International —
International level | publishers. with 10
publishers, with ISBN/ISSN number as | per Chapter
[SBN/ISSN approved by the National — 5 Nil Nil
.| number as University and posted | per
approved by the on its website, Chapter
'I;J;‘E‘:ET;E"if}S“d The List will be
website. The List intimated to UGLC.
will be intimate d
o UGC.
1 (C) | RESEARCH PROJECTS i
11 (C) Spunsmed_'r (a)Major Major Projeets with
(i) Projects Projects with | grants 20 per Project Nil Nil
grants above
Rs. 30 lakhs above Rs. 5 lakhs
(b)Major Major Projects with
Projects with | grants above Rs. 3 15 per Project Nil Nil
grants above Rs.| lakhs up to Rs. 5 lakhs
5 lakhs up to Rs,
30 lakhs
(¢)Minor Minor Projects with
Projects with | grants above Rs. | lakh| 10 per Project |  Nil Nil
grants above up to Rs. 3 lakhs
Rs. 1 lakh up to
Rs. 5 lakhs
M (C) | Consultancy Amount Amount mobilized with| 10 for every
(ii) Projects mobilized a Nil Nil

with a minimum
of Rs.10 lakhs

|
==

minimum of Rs, 2 lakh

Rs.10 lakhs
sJ and Rs.2
lakhs,
respectively




111 (C) | Projects [Patent/ Major Policy 30 for each
(1i1) Outcome (Technology document prepared International /
Outputs  fransfer / for international 20 for each
Produet / Process | bodies like national level
| WHOUNO/UNESC output or Nil Nil
O/UN ICEF ete, patent, Major
| Central / State policy
Govt./Local Bodies | document of
International
bodies - 30
Central
Government 20
% State Govt.-10
L Local bodies — 5
11 (D) | RESEARCH GUIDANCE
M.Phil. Degree awarded | Degree awarded 5 per Nil Nil
_ candidate
Ph.D. Degree awarded Degree awarded 15/10 per Nil Nil
/ Thesis {Thesis submitted candidate
~ submitted | |
HI{E) FELLOWSHIPS, AWARDS AND INVITED LECTURES DELIVERED IN
CONFERENCES / SEMINARS
International International Award / | 15 per Award /
Award/Fellowship|  Fellowship from 15 Nil Nil
IHI(E) from academic academic
(i) bodies bodies/associations | per Fellowship
Fellmvshipsi. National National 10 per Award /
'Award/Fellowship.  Award/Fellowship | 10 Nil Nil
! Awards | f i f2 o e
| from academic from academic
.~ bodies bodies/associations | per Fellowship
State/University | State/Universitylevel
level Award from | Award from academie | 5 Per Award Nil Nil
academic bodies | bodies/associations
International International 7 per lecture /
5 per paper Nil Nil
B presented
. i National level National level 5 er
]}1".}«-} Invited " lecture I,rI::I 3 03 03
(i1) lectures / per paper
Papers - presented
State/University | State/University level | 3 per lecture /
' level 2 per paper Nil Nil
i - presented
The score under this sub-category shall be restricted to 20% of the minimum fixed for
Category 111 for any assessment period
111 (F)| DEVELOPMENT OF E-LEARNING DELIVERY PROCESS/MATERIAL. (10
PER MODULE)

ol

#Wherever relevant to any specific discipline, the API score for paper in refereed journal would
be augmented as follows: (i) paper with impact factor less than 1 - by § points; (ii) papers with

impact factor between 1 and 2 by 10 points: (iii) papers with impact factor between 2 and 5 by 15



points; (iv) papers with impact factor between 5 and 10 by 20 points: (v) papers with impact
factor above 10 by 25 points, The AP for joint publications shall be caleulated in the following
manner: Of the total score for the relevant category of publication by the concerned teacher, the
First and I;rincipal | corresponding author /supervisor / mentor would share equally 70% of the

total points and the remaining 30% would be shared equally by all other authors.

# The University shall identify the journals subject-wise through subject expert committees and
forward the recommendations to UGC in the format prescribed by UGC for approval of the UGC
Standing Committee. The journals approved from this list, by the UGC Standing Commitiee, shall
be included in the “List of Journals™ notified by the UGC. The UGC Standing Commiliee shall
give its recommendations within 60 working days of the receipt of the list from the University.
The UGC Standing Committee may also, suo-moto, recommend journals for inclusion in the “List

of Journals”, The clause 6.0.5 (i) will be strictly followed by the University.

APPENDIX - 111 TABLE - 11 (A)

MINIMUM APIS AS PROVIDED IN APPENDIX - IIl TABLE 1 TO BE APPLIED FOR
THE PROMOTION

OF TEACHERS UNDER CAREER ADVANCEMENT SCHEME (CAS) IN UNIVERSITY
DEPARTMENTS
AND COLLEGES, AND WEIGHTAGES FOR EXPERT ASSESSMENT

L: ‘ | Assistant Assistant Assistant | Associate Professor
ategory | Activity Professor | Professor/ | Professor | Professor il i
| / equivalent | (Stageld) to | (Stage 4) Professor
| equivalen |eadres: (Stage Assoe. to (Stage 6)
t cadres: | 2 to Stage 3) | Professor/ Pr
(Stage 1 equivalent of
to Stage Cadres: s
2) (Stage 4) &0
v
/equivalent
cadres(Stage 5)
I Teaching-
learning. 80/Year BO/year 75/year T0/year T0/year
Evaluation
Related
| Activities
Professional
Il  Development 50/ 50/ 0/ 50/ 100/
and Assessmen| Assessment Assessment Assessment
Extension L period Assessment | period period
activities - period period
IMinimum
| score |
required 1o
be assessed
cumulatively




Research ]
i and 20/ 50/ 75 / 100 / 400/
Academic Assessmen| Assessment Assessment | Assessment
Contributions- |1 PSARASE
Minimum period period period period
‘Score required | period
- 1o be
 assessed
! cumulatively
M+ Minimum total 90 / 120/ 150 / 180/ 600 /
LAPI Assessmen!  Assessment Assessment | Assessment
| Score under |1 period Assessment oo period
Categories Il | period period
tand
T
Screening Screening cum | Selection | Selection Expert
A Expert cum evaluation Committee | Commillee Committee

Assessme evaluation committee
nt commitiee
System
Percentage No separate| No separate | 30% - 50% - 50% - Research

V  Distribution of [points. points. Research Research Contribution.
Weightage Screeni Screening Contribution | Contribution. | 50%-
%ﬂiﬂts inthe |ng Committee 10 150% - 30% - Performance
Expert committ | verity API Assessment | Assessment of | evaluation and
L‘\sseskmenl ce o Scores fdomain | domain other
(Total verify cnowledgpe & | knowledge & eredential by
weightage = |API caching teaching referral
100, Minimum [scores rictices. practices. 20 % procedure

equired for 20% - - Interview
Emmmiﬂn 15 |Interview | performance
50) | performance

achieve the minimum score required under Category 11+ I11.

APPENDIX - 111 TABLE - 1I(B)
Minimum Scores for APIs for direct recruitment of teachers in university departments /
Colleges and weighiages in Sclection Committees to be considered along with other specified
eligibility qualifications stipulated in the Regulation.

Teachers may score the balance of points from either Category 11 or Category 1 to

Assistant Professor{Stage

Associate Professor
(Stage 4)

Professor (Stage 5)

Consolidated AP score
requirement

) 1)
Minimum Minimum
API
Qualification as stipulated
Scores in these regulations

Consolidated APl score

of 300 points from
categories 11 & [11 of APls
(cumulative)

| requirement of 400
points from categories 1
& 111 of APIs{cumulative)




Selection «» |a)Academic Record a1 Academic Background a)Academic Background

: B

Committee  @nd  Research (20%) (20%)

eriteria/ Performance . .

L o by Research performance b)Research performance

weightages  (50%)

(Total b)Assessment of based on AP score and |based on AP1 score and

Weightages = [Domain quality of publications  quality of

100) Knowledge & (40%0) publications (40%).
'['@f.lching ¢) Assessment of [}umz?m L:} Assessient of Domain
Skills - (30%) Knowledge and Teaching F(nuwtcdgc and Teaching
¢)interview performance  |Skills Skills (20%).

(20%%) (20%) d) Interview

d) Interview performance: |p¢rl“urmance:{zﬂ%}
- (20%)

APPENDIX-111 - TABLE: ITI
MINIMUM ACADEMIC PERFORMANCE AND SERVICE REQUIREMENTS FOR
PROMOTION OF
TEACHERS IN UNIVERSITIES AND COLLEGES

Sr.| Promotion of | Service requirement Minimum Academic Performance
No| Teachers Requirements and
through CAS Sereening/Selection Criteria
Assistant " Assistant Professor in Stage | (i) Minimum cumulative APl scores using
1 | Professor/ | and completed four years | PBAS scoring proforma developed by the
equivalent of service with Ph.D. or five| UGC as per the norms provided
cadres years of service who are in Table 1l {A).
‘gr:}m | with M Paib/ PO Deg:nf. = (it One Orientation and one Refresher /
age | to Professional Courses such -
Stage 2 ac LLM. M. Tech, M.V. Sc.. Resa:::ruh Methodology Course of 2/3 weeks
M.D.. or six years of service| duration.
= who are without Ph. D/ M. | (i Sereening cum Verification process for
Phil / PG Degree in recommending promaotion
Professional courses )
Assistant Assistant Professor with () Minimum cumulative API scores
Professor/ completed service of five | using the PBAS scoring proforma developed
equivalent | years in Stage 2. by the UGC as per the norms provided in
cadres from Table II(A)
Stage 2 to iy One course / programme from among
Stage 3 the categories of refresher courses,
methodology workshops, Training,
Teaching-Learning-Evaluation Technology
Programmes. Soft Skills development
Programmes and Faculty Development
Programmes of 2/3 week duration.
(iin  Screening cum Verification process
| - for recommending promotion.




Assistanl
Professor
(Stage 3) to
Associate
Professor
(Stage 4)

Assistant Professors with
three years of completed
service in Stage 3.

Associate
Professor
(Stage 4) o
Professor
(Stage'S)

three years of completed
service in Stage 4.

Associate Professor with | (i)Minimum cumulative

(v Minimum cumulative API scores using |
the PBAS scoring proforma developed by the
UGC as per the norms provided in Table 11
(A).

(i) At least three publications in the entire
period as

Assistant Professor (lwelve years). However.
in the case of College teachers, an exemption
of one publication may be given to M. Phil.
holders and an exemption of two
publications may be given to Ph. D. holders.
iy One course / programme from among
the categories of methodology workshops,
Training, Teaching-Leamning - Evaluation
Technology ~ Programmes,  Soft  Skills
development  Programmes and  Faculty
Development Programmes of minimum one
week duration.

(ivi A selection committee progess as
stipulated in the regulation and in Tables
T(A).

API scores using the
PBAS scoring proforma developed by the
UGC as per the norms provided
in Table 11 (A). Teachers may combine two
assessment periods (in Stages 2 and 3) 1o
achieve minimum API scores, if required.

(i) A minimum of five publications since

the period that the teacher is placed in stage 3.

(il A sclection commillee process as

stipulated in the regulation and in Tables 11

(A).

5,

Professor
(Stage 35)
Professor

(Stage 6).

{4

Professor with ten vears of
completed service
(universities only)

(i) Minimum cumulative AP1 scores for the
assessment period as per the norms provided in
Table I1 (A).

(i) Additional  credentials are w0 be
evidenced by: (a) postdoctoral research -:ln.vr|:rl.usL
of high standard; (b) awards / honours /
recognitions / patents and IPR on products and
processes developed / technology transfer
Echiwed: and (c) Additional research degrees
|

ike D.Sc., D.Litt.,, LL.D., ete.,

iy A review process by an Expert
ommittee as stipulated in this regulation and
in Tables 11 (A)..

— 3

PART -B

Adverse remarks as well as remarks of appreciation of any outstanding work shall be brought to the
notice of the person concerned by the Vice-Chancellor or head of the University Department with a
view to make improvement in the work. by the person concerned.

1.(a) Assessment by the Vice-Chancellor/ Head of the Department of the work done under
each head of activity:



Assessment of Teaching, Extension and Research activities should be based on Verified AP1 Score
under respective category as mentioned in Part *A” and shall be made in the following manner.

Teaching (Category 1 of Part *A’) [ Extension (Category 11 of Part *A’)
Grade Verified APl Score Grade Verified APl Score
Asst.me'.[ Asso Prof.
Prof.
Outstanding 92-100 | 87-95 83-90 | Outstanding 41-45
Very Good 84-91 80-86 75-82 | Very Good 37-40
Positively Good | 76-83 72-79 68-74 | Positively Good 34-36
Good 68-75 65-71 61-67 | Good 32-33
Average 60-67 57-64 54-60 | Average 27-2%
Below Average | (-39 (-56 ()-53 | Below Average 0-26 J

Outstanding| Very Good Positively Good | Good m-crnge] Below

(A+) (A) (B+) (B) (B-) Average
"
(€)
Teaching ==
Extension
Research
Administration

(b)Grading: |General Assessment on the basic of the assessment made in Clause 2(a) above]
(A+)Outstanding, (A) Very Good, (B+) Positively Good, (B)Good, (B-)Average, (C) Below
Average

(¢) Justification of assessment of work as outstanding/below average:

w

3. Comments of the Vice-Chancellor/Head of the Department on (1) (b) (and) (¢) :

4.Remarks and suggestions:
b 4 i
Signature
(Head of the Department)

Remarks of the Principal (Adverse remarks as well as remarks of appreciation)

w
ZIk,
Coordinator — IQAC
Stamp

; I
L

Sigmm :
Barshi-413411 D W




Form - D

Solapur University, Solapur
PBAS Proforma for Promotion under CAS

JENERAL INFORMATION AND ACADEMIC BACKGROUND

2018-19

Name (in Block Letters)

Sonkamble Ratnadeep Yadavrao

2. | Father's Name/ Mother's Name Sonkamble Yadavrao Gangaram|i
3. | Department Law
4. | Current Designation & Grade Pay | Assistant Professor —
Grade Pay : Rs. 7000/~
5. | Date of Last Fr-;muliﬂn 03/05/2016 y
6. | Which Position and grade pay are | Associate Professor
you an applicant under CASY Grade Pay : Rs. 8000/-
7. | Dateof eli.giﬁiy for promotion | Dated on 03/05/2021
8 | Date and Place of Birth Date ; 15.01.1981 -
Place: Degloor, Dist. - Nanded
9. | Sex ] Male
10. | Marital status Married
11. | Nationality Indian
12. | Indicate whether belongs to qC
SC/ST/OBC category
13, | Address for uur;c:ipnnde'nce Rajarshi Shahu Law College. Barshi, Dist. Solapur.
(with I:incude} PIN 413411
14. | Telephone No. 9422669013
15. | Email a ratnakamal @gmail.com




16. Academic Qualifications
a) Matric to till Post Graduation

Sr. | Examina Name of the Board Year | Percentage| Division/ | Subject
No.! tions University of of marks | Class/Grade
passin | obtained
8
1 SS8C Marathi, Hindi,
English,Science.
Aurangabad, Board 1997 56.13% 1 Kfathis. Soslal
Scl.
2 | HSC English, Marathi,
Musie, Poli. Sei..
1] * .
Latur, Board 1999 | 6233 % I Pol.Sei.. History,
"l_ N
3 | BSL Dr BabasahebAmbedkar
Marathwada University, 2003 55.25% 1 Law
Aurangabad
4 |LLB Dr Balasaheb Ambedkar
Marathwada University, 2005 58 44% I L
Aurangabad
5 |LLM Pune University, Pune. 2008 54.25 1 Law
E | R 2008 | Qualified | NET Law
b) Research Degrees:-
Degrees Title | Date of award University _|
Ph. D./D. Phil

17) Appointments held prior to joining this institution:-

\

Designation Name of Date of Joining Salary with Reason of
Emplover Joining | Leaving Grade leaving
1 8) Posts hc:&__d after appointment at this institution :-
Designation Department Date of Actual Joining Grade
From To
Assistant Professor | Law 15/10/2008 Till today Basic Pay Rs.
15600-39100
J | (AGP-7000)

1




19) Period of teaching experience :- (a) U,G. Classes ( in years) 11 years

(b) P.G, Classes (in years) ----

20) Research Experience excluding years spent in M. Phil/Ph. D (in vears)
21) Fields of Specialization under the Subject / Diseipline

(a) Constitutional Law

(b) International Human Rights

22) Academic StafT College Orientation / Refresher Course / Short terms attended:

Name m‘: the Course Place
|/ Summer School

Duration

From

To

Sponsoring Agency

[ s
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Shri Shivaji Shikshan Prasarak Mandal, Barshi’s
RAJARSHI SHAHU LAW COLLEGE, BARSHI,
Barshi - 41341 1,Dist. - Solapur, MH — India

Prin, Dr. M.Krishnamurthy,
M.A M. L., Ph. D.

| Off. : (02184) 224832 @ Email : rslawcollegebarshi@gmail . com
RLB/ Date:
-
Certificate Regarding the Category I
(Academic Year-2018-19)
This is to certify that, Mr. Sonkamble Ratnadeep Yadavrao has

L Completed 100% syllabus with the help of Lectures, Seminars,
tutorials, etc. and he has also taken teaching load exceeding UGC
norms.

1. Achieved the 100% compliance in Preparation & Imparting of
knowledge / instruction as per curriculum and also provided the
additional resources to students.

I11. Used the participatory & innovative teaching-learning methodologies;
updating of subject content, course improvement, ete.
1V, Rendered the Examination duties (invigilation; Question paper setting,

evaluation/ assessment of answer scripts) as per allotment with 100%
compliance.

His contribution towards overall excellence of the college is highly appreciated.

Dr. M. Krishnamurthy

=i L},
Principai
rshi Shahu Law College
Sarshi-413411 Dist.-Solapuy.




Shri Shivaji Shikshan Prasarak Mandal, Barshi’s

RAJARSHI SHAHU LAW COLLEGE, BARSHI.
Barshi - 41341 1,Dist. - Solapur, MH — India
Prin. Dr. M.Krishnamurthy,
M.A M. L., Ph. D

B Off.; (02184) 224832 @ Email : rslawcollegebarshif@gmail com

RLB/ Date:

Certificate Regarding the Category I1

(Academic Year-2018-19)

‘-.

This is to certify that, Mr. Sonkamble Ratnadeep Yadavrao has

I. Actively participated in co-curricular extension activities etc. with ~ 60%
compliance,
II. Contributed to corporate life and management of the institution with his
Sincere efforts
IlI. Engaged the professional development activities related to NGO, subject

association, university committees etc. and conferences/seminars.

His contribution towards overall excellence of the college is highly

appreciated.

Dr. M. Krishnamurthy

WAl s

Princi ;f

pa
Rajarshi Shahu Law
Barshi-413411 Diarr.-sc-:ﬁ::;gu:.
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Rajarshi Shahu Law College,Barshi,Solapur
Performance Appraisal Form for Non-Teaching Staff
Year- 2027 202

Name of the Faculty bl bole Regiv Gedenen
Position Title : \3'1- clere.,

Date of Entry into Service H ml \ m'-\ eyt R

No. of Years in Service ; Ty

Date of Retirement ) D\ UE!\[ ng

PROFESSIONAL COMPETENCE

=l

Excellent | Good | Satisfactory | Average | Poor

No.
Enowledge of rules, regulalion
and procedure v
ABilty 10 organize work and
carry it out v’

Ability and willingness o fake
up additional load in times of ,
exigencias L

Ureativity and innovalion

Abtlity to learn and perform
new duties

CHpacity 1o supervise”
(For Supervising Staff Only)

D¢ you possess good
knowledge(theory, hands on)
for all aspects of the job to

performyour job functions
satisfactorily?

AEAYANA

PERFORMANCE

m; Excellent Satisfactory | Average | Poor

Awareness of policies and
procedures of the institution?

Mainienance of Files'Records

Accuracy & Speed of work

Meatness & Didiness ol work

Completion of work on
schedule

NAAY AR




[ Ihiigence and sense ol
responsibility
I PERSONAL CHARACTERISTICS
?;:é Excellent | Good | Satisfactory | Average | Poor
| Altendance
L
T Punciualiiy
L '
3 thscipline .
ks
4 Integrily and behaviour B
L
V- T 4
ATTITUDE TOWARDS CO-WORKERS
;‘; Excellent | Good | Satisfactory | Average | Poor
I LCooperation with your )
colleagues? L=
i Mutual mativation with your ]
colleagues? L~
ATTITUDE TOWARDS PUBLIC
sl Excellent | Good | Safisfacfory | Avernge | Foor
No.
1 Cooperafion 1o the needs of the
public(Parents, Business
Associates, Vendors, Well v’
Wishers of the College)?
3 ‘Rappaort with The public when =
you interact with them? L
vl STAFF/STUDENT RELATIONS
T‘-.:;:]Ir Excellent | Good | Satisfactory | Average | Poor
o
| ABility o engage, motivaie,
supervise, and effectively work L
in the imterest of students?
3 Responsibility fowards your -
tasks/ areas of management L
assigned to?

A Yole RHW Gy o®

ar clek
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Rajarshi Shahu Law College,Barshi,Solapur

Performance Appraisal Form for Nnn-Teaching Staff

Mame of the Faculty
Position Title

Date of Entry into Service
No. of Years in Service
Date of Retirement

Year- (LQ L\-

‘dai- Yole e QA Gepnen
cleviC__
u‘l\ velawd s

’:j’\( .

\%

2e\0 aleady >

PROFESSIONAL COMPETENCE

sl
No.

Excellent

Ciood

Satisfactory

Average

Paor

Enowledge of rules, regulafion
and procedure

ABilily To organize work and
carry it oul

<IN

Abihity and willingness fo take
up additional load in times of
exigencies

Creativity and innovation

C

Ability To learn and perform
new duties

Cdpacity to supervise”
(For Supervising Staff Only)

L you possess good
knowledge(theory, hands on)
for all aspects of the job to
performyour job functions
satisfactorily?

RN

PERFORMANCE

Excellent

Good

Satisfactory

Average

Poor

Awareness of policies and

procedures of the institution?

Mainiehance of Files’'Records

Accuracy & Speed of work

Neainess & Tidiness of Work

SIS N K

Complelion of work on
schedule




(4] Diligence and sense ol
responsibility
{l. PERSONAL CHARACTERISTICS
;‘- Excellent | Good | Satisfactory | Average | Poor
o,
1 Atlendance
Ty
2 Punciuality
L"_,.
3 Discipline
|
4 Integrity and behaviour
|
V.
ATTITUDE TOWARDS CO-WORKERS
_T%IL Excellent | Good | Satisfactory | Average | Poor
o
| Cooperafion with your
colleagues?
# Mutual mofivation with your -
colleagues? L
V- ATTITUDE TOWARDS PUBLIC
EL Excellent | Good | Safisfactory | Average | Poor
No,
B | Cooperation o the needs of the
public{Parents, Business -
Associates, Vendors, Well L
Wishers of the College)?
3 Happort wilh the public when ,
you interact with them? L
vI. STAFF/STUDENT RELATIONS
aL Excellent | Trood | Sansfactory | Average | Poor
No.
I ABility 16 engage, maotivate,
supervise, and effectively work .-
in the interest of students?
3 Kesponsibility fowards your
tasks/ areas of management L7
assigned to?

e Yete @adiv Gejonan
Ty e lek

ikt
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Rajarshi Shahu Law College,Barshi,Solapur

Performance Appraisal Form for Non-Teaching Staff

MName of the Faculty
Position Title

Date of Entry into Service
Mo. of Years in Service
Date of Retirement

Tear-np gp.- 102

Sl Ksle RaYiY Gadenod
Clev
et|16) 20 R

s
aelsi 2ol 3

: __m

PROFESSIONAL COMPETENCE

al

No,

Exeellent

Good

Satisfactory

Avernge

| Poor

Knowledge of rules, regulation
and procedure

ABility 10 organize work and
carry it out

T[S

ARility and Willingness to fake
up additional load in times of
exigencies

Creativity and innovalion

2

ABility To [earn and perform
new duties

(6 Cdpacily To supervise®

(For Supervising StalT Only)

S

vi

Do yvou possess good

knowledge(theory, hands on)
for all aspects of the job to
performyour job functions
satisfactorily?

PERFORMANCE

ST
Mo,

Excellent

Good

Satisfactory

Averape

Poor

Awareness ol policies and
procedures of the institution?

Naintenance of Files’/Records

Accuracy & Speed ol work

MNeatness & tidiness of work

Completion of wark an
schedule

NESATEAA




[ Ihhgence and sense of
responsibility
. PERSONAL CHARACTERISTICS
:;t Excellent | Good | Satisfactory | Average | Poor
I Allendance ;
L~
P Punciualily >
|
k| Discipling
b
4 Integrity and behaviour C/
V.
" ATTITUDE TOWARDS CO-WORKERS
T%Il-; Excellent | Good | Satisfactory | Average | Poor
| Cooperaiion with your _
colleagues? -
2 Mulual motivation with your
colleagues? s
V- ATTITUDE TOWARDS PUBLIC
B Excellent | Good | Safisfactory | Average | Poor
Mo,
| Cooperation o the needs of the -
public(Parents, Business o
Associates, Vendors, Well X
Wishers of the College)?
3 Rapport with the public when .
you interact with them? 'L/«”'
VL. STAFF/STUDENT RELATIONS '
b Excellent | Good | Sailislaciory | Average | Foor
No.

ABiliTy o engage, motivate,

supervise, and effectively work |
in the interest of students?

Responsibilily Towards vour ]
tasks/ areas of management (S
assigned to?

g ke il Guee
I e

-
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Rajarshi Shahu Law College,Barshi,Solapur
Performance Appraisal Form for Non-Teaching Staff

Year- 0e\o ekl ,
Name of the Faculty : E‘g,hm - le é?aﬁdﬁ iV ﬁ-ﬂjm o)
Position Title I elext
Date of Entry into Service - o 1\“’[ w0 2
No. of Years in Service ! E.
Date of Retirement ‘35\(‘1&1 .,‘,'{jq 1

PROFESSIONAL COMPETENCE

Excellent | Good | Satisfactory | Average | Poor

Knowledge of rules, regulation
and procedure

Ability To organize work and
carry it oul

A

Ability and willingness To ke
up additional load in times of |
exigencies -

Creafivity and innovation

ARility To Tearn and perform

new duties

Cdpacity fo supervise”
(For Supervising Staff Only)

[ you possess good
knowledge{theory, hands on)
for all aspects of the job to
performyour job functions
satisfactorily?

T IS

PERFORMANCE

No Excellent | Good | Satisfactory | Average | Poor

Awarencss ol policies and

procedures of the institution? |
Maintenance ol Files/Records
g |
Accuracy & Speed of work
L~
Nealniess & tidiness of work .
L
Completion of work on ,
L

schedule




[ Diligence and sénse of
respansibility
. PERSONAL CHARACTERISTICS
“?J{-] Excellent | Good | Satisfactory | Average | Poor
1 Alffendance
L
2 Punctuality
b
it “DiEcipling .
s
) [ntegrity and behaviour '\.//
(N
ATTITUDE TOWARDS CO-WORKERS
;‘-{1‘-} Excellent | Good | Satisfactory | Average | Poor
B Cooperahion with your
colleagues? L
o “Miutual motivation with your
colleagues? w”
V. ATTITUDE TOWARDS PUBLIC
sl Excellent | Good | Satistactory | Average | Poor
MNa.
I Cooperation to the needs ol the
public{ Parents, Business _
Associates, Vendors, Well =g
Wishers of the College)?
3 Rapport with the public when
vou interact with them? e
VI.  STAFF/STUDENT RELATIONS
:I- Excellent | Good | Sahsfaciory | Average | Poor
o,
I ABility 6 engage, motivate,
supervise, and effectively work \//
in the interest of students?
3 Kesponsibility towards your
tasks/ areas of management |
assigned to?

v t
aly, Yole fudiv Goden
g LHE”{.;




Rajarshi Shahu Law College,Barshi,Solapur
Performance Appraisal Form for Non-Teaching Staff
Year- 7glq-"o\9

1. Wame of the Fai'-'l.l]l}' - _g B0 k‘uj.'& q_\.}.\v G@aﬂm
2. Position Title R (o e \g,ﬁ'{:___
3. Date of Entry into Service : ﬂ't.“ﬂ\'mﬂfﬂ
4. MNo.of Years in Service I |s
5. Date of Retirement ' ﬂﬂlﬁj‘*.‘- '_?_,hf_', -3
PROFESSIONAL COMPETENCE
:’;- Excellent | Good | Satisfactory | Average | Poor
o,
1 knowledge of rules; regulalion
and procedure L=
< Ability 1o organize work and
carry it out e
3 ABilily and willingness to take
up additional load in times of L~
exigencies
3 Creafivily and Inovation
| B
5 ABility To Tearn and perform I
new duties oo
6 Udpacily To slipervise™ I
(For Supervising Staff Only) L]
¢ D¢ you possess good '
knowledge(theory, hands on) w
for all aspects of the job to '
performyour job functions
satistactorily? .
1. PERFORMANCE
:f"; Excellent | Good | Satisfactory | Average | Poor
1 Awareness of policies and
procedures of the institution? LA
p. Mainfenance of Files/Reécords
N
3 Accuracy & Speed of work
L~
4 Nealness & fidiness of work
-
3 Lompletion of work on
schedule & |




[ Diligence and sense ol
responsibility
1l PERSONAL CHARACTERISTICS
‘::- Excellent | Good | Satisfactory | Average | Poor
o.
I Aftendance
W
2 Punctuality
el
3 Discipline
Ve
4 Integnty and behaviour I
LV
¥
ATTITUDE TOWARDS CO-WORKERS
FIE\II' Excellent | Good | Satisfactory | Average | Poor
0,
T Cooperafion with your
colleagues? N
) Mutual motivation with your | | -
colleagues? |
ATTITUDE TOWARDS PUBLIC
S Excellent | Good | Salishactory | Avérage | Poor
No.
I Cooperation to the needs of the
public( Parents, Business sl
Associates, Vendors, Well
Wishers of the College)?
3 Happort with the public when
you interact with them? -
V1. STAFF/STUDENT RELATIONS
ST Fxcellent | Good | Satistaciory | Average | Poor
No.
1 Ability To engage, motivale,
supervise, and effectively work P
in the interest of studenis?
3 Hesponsibility fowards your
tasks/ areas of management X
assigned to?

R i
e Cleres

sy




